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8. 5% Uniform Increase across all five options.
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Summary of Key Shifts

For the 2027 benefit year, Umvuzo Health has implemented a uniform 8.5%
contribution increase across all five options. To maintain the scheme’s value
proposition without compromising its financial health, there are no structural
benefit adjustments. Instead, the focus has shifted to increasing monetary
benefit limits by 4% to 6% to help offset medical inflation.

Ultra Affordable Focus: By shifting the income threshold from R11k to
R11.5k, the scheme is attempting to protect affordability for its entry-

Stability: The core structure of the benefits (number of GP visits, scan
protocols, and hospitalisation rules) remains unchanged, suggesting a
focus on stability rather than plan redesign.

@ level member base.

o Benefit limit adjustments

Over-the-Counter (OTC)
Medication

Annual limit per beneficiary

Ultra Affordable R790 -> R840
Standard R950 - R996
Activator R1 800 - R1 896
Supreme R2 650 - R2 760
Extreme R3 330 - R3 480

@ Optometry (Frames)

Per beneficiary every 24 months

Ultra Affordable R1050 - R1 105
Standard/Activator R1315 - R1 380
Supreme R1575 - R1 655
Extreme R1840 - R1930

Dental Care (Basic)

Annual limit per beneficiary
Ultra Affordable R4 100 - R4 260
Standard R4 900 - R5 100

Activator R5 700 > R5 928

@ Specialised Dentistry

Reserved for the higher-tier plans
Supreme R7 800 - R8 100
Extreme R15700 - R16 320

@ Appliances

Annual family limit for medical appliances
Ultra Affordable

Standard

Extreme
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RS 000 -> R9 360
R13 500 > R14 040
R15500 -> R16 140
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e Digital Health Integration o Increase per Option
A significant portion of the 2027 strategy focuses on digital Umvuzo Health has implemented a uniform 8.5%
access, which explains the administrative efficiency contribution increase across all five options:

supporting the 8.5% increase:

o,

Umvuzo Care App: Extreme 8.5%
Facilitates unlimited virtual consultations, which help Supreme 8.5%
retain members benefits for minor ailments.

Activator 8.5%
WhatsApp Channel:

Standard 8.5%
A new dedicated channel for real-time scheme
updates and benefit information.

P Ultra Affordable 8.5%

Member App:

Focused on self-service (tracking claims, viewing
benefit balances, and requesting authorisations).

e Contributions

Option Main member
Extreme R 5298
Supreme R4 044
Activator R 3526
Standard R 3370

Ultra Affordable (income
below R11 500)

Ultra Affordable (income
above R11 500)

R1697

R 2498

Cedar Employee Benefits (Pty) Ltd — FSP 29061 and Co reg number: 2006/016158/07

NMG Employee Benefits (Pty) Ltd — FSP 33426 and Co reg number: 2007/025310/07

NMG Consultants and Actuaries Administrators (Pty) Ltd — FSP 33424 and Co reg number: 1993/07696/07
NMG Consultants and Actuaries (Pty) Ltd — FSP 12968 and Co reg number: 1979/001308/07

NMG Healthcare Consultants (Pty) Ltd — FSP22138 and Co Reg number 2007/025377/07

This communication is not advice or tax advice and does not amount, under the Financial Advisory and Intermediary Services Act, to a proposal or personal
recommendation or guidance nor is it a recommendation regarding any financial product or service. The funds, their administrator and these entities’ officers do not
take liability for any action you take or loss you suffer arising from this communication as you will need to obtain advice from a registered financial advisor so that your
own circumstances can be taken into account. In addition, the funds’ registered rules always take precedence if there is a disparity between the rules and this
communication.
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At NMG Benefits, we help you make confident financial decisions. From simplifying complex rm -
benefits to offering unbiased advice, we support you across retirement, risk cover, healthcare E_Egrﬁl.-ﬁi :&
and employee benefits — protecting what matters most now and in the future. "@ %
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