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FINDING A BETTER WAY

7.7%*

Average Increase

*This will fluctuate based on the Net Loss Ratio of the group

R233 035 Overall Annual Limit Increase

per insured person, per policy.

o 2027 Benefit Limit Revisions

The following are the confirmed increases for the Western Gap range:

- 0

Innovative Oncology
Medicine:

R25,000 r:s.000

Standard Co-payments: Penalty Co-payments: Casualty Emergency:

R4,000 #3300 R4,650 450 R2,800 #2600

Increased from R3,300

to R4,000 (Western Gap

Care).

Increased from R4,450
to R4,650 (Western Gap
Care).

Increased from R2,600 to

R2,800 (applicable across

Gap, Gap Plus, Gap Select,
Care, Xtra Care, and

Increased to R25,000 or

50% of the drug cost per
event (up from R15,000

or 25%).

Ultimate Care).

Western Gap has introduced a specific option for 2027 called LPE Boost.

2 This plan is strategically designed to combine Limited Payment Exclusions (LPE)
with standard Co-payments, Tariff Shortfalls, and Accident Cover.

Limited Payment Exclusions Co-pavments
(LPE) pay
° Tariff Shortfalls D

The New 2027 Plan:
LPE Boost

Accident Cover
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e Eligibility Alignment

BENEFITS

Dis-Chem Better Rewards

Western Gap has aligned its dependant rules with the All Western Gap policyholders receive the enhanced rewards
broader Kaelo portfolio: for 2027:
Adult Dependants (Parents/Grandchildren): 20% Base Discount on over 180 brands.

Can only be covered if they are registered dependants
on the Principal Member's medical scheme.

New Monthly Cap:

Spouse: Increased from R650 to R850.
Can be on a different medical scheme than the

Principal Member and still be covered under one
Western Gap policy. Stackable Boosts:

An additional 5% Pharmacy Boost (with a script) and
Child Dependants: 5% Capitec Boost (when paying with a Capitec card).

Covered upto and including age 26.

Cedar Employee Benefits (Pty) Ltd — FSP 29061 and Co reg number: 2006/016158/07

NMG Employee Benefits (Pty) Ltd — FSP 33426 and Co reg number: 2007 /025310/07

NMG Consultants and Actuaries Administrators (Pty) Ltd — FSP 33424 and Co reg number: 1993 /07696 /07
NMG Consultants and Actuaries (Pty) Ltd — FSP 12968 and Co reg number: 1979/001308/07

This communication is not advice or taxadvice and does not amount, under the Financial Advisory and Intermediary Services Act, to a proposal or personal
recommendation or guidance nor is it a recommendation regarding any financial product or service. The funds, their administrator and these entities’ officers do not
take liability for any action you take or loss you suffer arising from this communication as you will need to obtain advice from a registered financial advisor so that your
own circumstances can be taken into account. In addition, the funds’ registered rules always take precedenceif there is a disparity between the rules and this

communication.

P> Finding a Better Way

At NMG Benefits, we help you make confident financial decisions. From simplifying complex rm@

benefits to offering unbiased advice, we support you across retirement, risk cover, healthcare Eﬁrﬁk& :E

and employee benefits — protecting what matters most now and in the future. é) :-é%
=%
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