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Bestmed increases

7.35%
Weighted average

The Bestmed 2027 launch centers on the theme “Personally Yours: We 

Heard You,” focusing on five strategic pillars: more choice, enhanced 

prevention, expanded out-of-hospital care, improved procedure/device 

cover, and maintaining stable contribution increases.
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R1,000
Best Bucks per family
for out-of-hospital claims

A core operational focus for 2027 is the reduction of out-of-pocket expenses through the introduction of 
“Best Bucks” and a new “Traditional” risk-only option to bridge the gap in the mid-market segment.
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New option for 2027

N E W  O P T I O N :  B E A T  2  T R A D I T I O N A L

R978
(31.7%) premium gap

Launched to address the significant R978 (31.7%) premium gap between 

Beat 2 and Beat 3 Network, this option provides a “Risk-only” alternative 

for members who prefer certain day-to-day cover without a Savings 

Account.

Structure

Replaces the Medical Savings 

Account (MSA) with a pooled, 

Scheme-funded day-to-day benefit.

In-Hospital

Retains the Beat 2 hospital benefits 

(100% Scheme tariff, any hospital or 

EDO network variant).

Day-to-Day Benefits

Covers GP and specialist 

consultations, acute and OTC 

medicine, basic radiology, pathology, 

and basic dentistry.

Annual Limits

Principal Member: R5,824

Family (M1+): R12,688

Chronic Cover

CDL/PMB conditions only (Beat 2 

level).

Mental Health

Includes cover for Major Depression 

(up to R180 per beneficiary per 

month).

T H E  “ B E S T  B U C K S ”  I N I T I A T I V E

R1,000 Bonus

A R1,000 bonus per family for out-of-

hospital claims (GP, specialists, OTC, 

etc.).

Activation

Automatically unlocked once all 

adult beneficiaries complete their 

free Tempo Lifestyle Screening.

Order of payment

Claims are paid first from Best Bucks 

before touching Savings or Day-to-

Day limits.

Note: Not available on Beat 1, Rhythm 1, or Rhythm 2.
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Benefit enhancements for 2027

P R E V E N T A T I V E  &  P A E D I A T R I C  C A R E

RSV Protection

Single-dose antibody cover (Beyfortus) added to all options 

for babies born January–May.

HPV Vaccine

Benefit extended to include males (ages 9–26) on all options 

except Rhythm 1.

Paediatric Immunisations

Now included on the Beat 1 option.

Bone Densitometry

Screening added for females 45+ every 24 months on Pace 1.

O U T - O F - H O S P I T A L  &  M A T E R N I T Y

OTC Limits

15% increase for Beat 4 and the Pace 

range.

Casualty Benefit

2 visits per family per year (max 

R3,000 per visit) for Beat 2, 3, 4 and 

all Pace options.

Post-Natal Care

2 consultations added to all Beat and 

Pace options; 1 added to Rhythm 2.

Depression Medication

New Risk-funded cover on Beat 1, 2, 

and 3; Major Depression added to 

Non-CDL on Beat 3 Plus.

GORD

Added GORD (Gastro-Oesophageal 

Reflux disease) to Non CDL for Pace 1

Wound Care

Negative Pressure wound therapy 

and wound care limits not combined 

going forward

“Personally Yours: We Heard You”
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Monthly contributions effective 1 January 2027

Bestmed contributions

Option Principal Member Adult Dependant Child Dependant

Beat1 R2,712 R2,106 R1,109

Beat1 Network (N) R2,439 R1,896 R999

Beat2 R3,315 R2,575 R1,357

Beat2 Network (N) R2,983 R2,318 R1,220

Beat 2 Traditional NEW* R3,759 R3,514 R1,469

Beat 2 Traditional (N) NEW* R3,385 R3,157 R1,318

Beat3 R4,853 R3,462 R1,712

Beat3 Network (N) R4,367 R3,115 R1,542

Beat3 Plus R5,370 R3,989 R1,988

Beat4 R7,991 R6,599 R1,976

Pace1 R6,349 R4,589 R1,649

Pace2 R9,511 R9,327 R2,097

Pace3 R10,919 R8,790 R1,878

Pace4 R13,641 R13,641 R3,195

Rhythm1 (R0 – R9,000) R1,866 R1,866 R769

Rhythm1 (R9,001 – R14,000) R2,176 R2,176 R925

Rhythm1 (> R14,001) R3,886 R3,886 R2,013

Rhythm2 (R0 – R5,500) R3,214 R3,054 R1,882

Rhythm2 (> R5,501) R3,762 R3,387 R1,882

*New (subject to CMS approval). Note that incomebands on Rhythm 2 consolidated into only 2 incomebands in 2027.

I M P O R T A N T  R U L E S  &  R E C O G N I T I O N

Child Dependant Age

Dependants are recognised as children up to the age of 24 

years.

Family Limit

You pay for a maximum of three children. Any additional 

children are covered at no additional cost (excluding the 

Rhythm1 option).

Network Options

Choosing a “Network” (N) option requires the use of DSP 

hospitals to avoid co-payments.

Best Bucks

Completing the Tempo Lifestyle Screening unlocks R1,000 in 

Best Bucks (except on Beat1 and Rhythm options) to help pay 

for day-to-day claims before savings are used.

All changes are proposed and subject to final CMS approval.
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Cedar Employee Benefits (Pty) Ltd – FSP 29061 and Co reg number: 2006/016158/07

NMG Employee Benefits (Pty) Ltd – FSP 33426 and Co reg number: 2007/025310/07

NMG Consultants and Actuaries Administrators (Pty) Ltd – FSP 33424 and Co reg number: 1993/07696/07

NMG Consultants and Actuaries (Pty) Ltd – FSP 12968 and Co reg number: 1979/001308/07

NMG Healthcare Consultants (Pty) Ltd – FSP22138 and Co Reg number 2007/025377/07 

This communication is not advice or tax advice and does not amount, under the Financial Advisory and Intermediary Services Act, to a proposal or personal 

recommendation or guidance nor is it a recommendation regarding any financial product or service. The funds, their administrator and these entities’ officers do not 

take liability for any action you take or loss you suffer arising from this communication as you will need to obtain advice from a registered financial advisor so that your 

own circumstances can be taken into account. In addition, the funds’ registered rules always take precedence if there is a disparity between the rules and this 

communication.

Our consultants are fully accredited with the FSCA, the 
Council for Medical Schemes and your medical scheme.

We recommend that you consult with NMG and review the detailed medical scheme brochures when selecting a 
plan or making a plan change.
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